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favorite online television shows at 
work, provided that it was during 
the lunch hour of course. Other 
employees could benefit from 
having the freedom to learn from 
educational sites and heighten their 
expertise. All of these enhance the 
value of every employee and drive 
productivity and a positive 
company culture. While constant 
monitoring is non-negotiable, most 
of these types of issues can be 
easily resolved through 
compromise. 

The key in establishing a 
successful policy is creating one 

that is complete, efficient and 
moves with the development of 
new technology. At the end of the 
day its purpose is to safeguard the 
company from risks and propel the 
company forward to a brighter, 
more profitable future. 

 
ABOUT TELEPHONE 
SYSTEMS CONSULTANTS, 
INC. 
 

Founded in 1992, Telephone 
System Consultants, Inc. is 
committed to establishing and 
maintaining a dynamic partnership 

with every customer.  Extensive 
technology and service experience 
allows the TSC team to develop an 
understanding of each customer’s 
unique telecommunications 
requirements, and to respond to 
those requirements quickly and 
effectively. 

TSC’s local dispatch center 
delivers round-the-clock service to 
ensure system reliability.  TSC also 
offers comprehensive service 24 
hours a day, 7 days a week and 
emergency service guaranteed 
within 4 hours.

 


